























for [Refrement Income

by G. L. Cramer

An important way to assure comfort-
able, enjoyable, and worry-free retire-
ment years is to plan well in advance
to have an adequate retirement income

. to have enough income to pro-
vide good food—to rent a desirable
apartment or to continue to maintain
the home already owned—to purchase
the kind of clothes preferred as needed
—to continue to own a car—to afford
recreation and a trip away once in a
while—to meet dental, optical, and med-
ical needs.

What is an adequate income? The
amount right for each retiree depends
upon the cost of his or her standard of
living in the locality chosen for retire-
ment years. But, on the average, and
based upon the current purchasing
power of the dollar, $500 to $600 a
month for a couple and $300 to $400
for one person are generally considered
good although many senior citizens find
themselves wanting more than these
amounts can purchase for them. Too,
such income is larger than the monthly
income a substantial number of re-
tirees have today. On the other hand,
senior citizens can manage on less,
particularly if they retire while in the
possession of a completely paid-for-
home in good condition and a com-
pletely paid-for, fairly new car in good
condition (or if they decide to live in a
locality where a car isn’t needed).

Retirement income, of course, is
usually considerably less than the in-
come earned earlier. But actually some-
what less income is required because
income tax is substantially reduced; be-
cause fringe benefit costs are no longer
deducted from income; because social
security tax is not levied against un-
earned income; because business ex-
pense has been eliminated (including
lunches, transportation, wear and tear
on clothing); because of less need to
be impressively well dressed; and be-
cause of the lessening of obligations
and responsibilities.

Of what is retirement income com-
posed? It can be made up of pension
and/or profit-sharing accumulation
from employer, Social Security benefit,
interest from savings, dividends from
stock, rent from property, privately ar-
ranged-for annuity, insurance, and earn-
ings from part-time work after retire-
ment.

Thirty years of employment with
the Federal Government, even in a
job paying a nominal salary, can usually
be depended upon to result in a better-
than-average pension. Most public
school teachers, particularly in the cities,
fare equally well. Too, pension, after
a lifetime of service from a unionized
plant or from a large, prosperous cor-
poration such as a telephone company,
coupled with Social Security (to which
such an employee is also entitled) pro-
duces a good retirment income.

Of course, every worker does not
get a pension from his employer or a
share in his employer’s profits as a re-
sult of his years of employment. Lack-
ing either (or lacking either in a suffi-
cant amount) should prompt a worker
to arrange for a supplement to his
Social Security benefit—a supplement
from investments, from privately ar-
ranged-for annuity, from retirement
insurance, or provide himself with a
means of earning some money during
his retirement years. Congress is cur-
rently considering legislation which will
encourage employees, who are not cov-
ered by a private pension plan or
who are not covered sufficiently, to
set up their own retirement plan, con-
tributions to which will be tax deduc-
tible.

PENSION AND
ASSOCIATED BENEFITS

It is never too early for a worker to
investigate what income and other bene-
fits will be due him at retirement
through his employer and due his
spouse from her employer, if both
will have years of earnings to their
credit, and whether there are pro-
visions by either employer for bene-
fits to the surviving spouse. Too, a
worker should find out what group
insurance will continue in force after
retirement which will cover death and
medical claims. The Personnel Depart-
ment of a firm usually will be most
helpful in providing this information.

Medicare insurance does not apply
until age sixty-five and then does not
cover medical needs completely. Part
A of Medicare covers a limited but
very worthwhile amount of hospital ex-
pense and a limited amount (and only
under certain circumstances) of ex-
pense incurred in an extended care
facility. Part B of Medicare (which
usually is elected by the retiree and for
which a nominal premium must be
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paid by him, usually through deduc-
tion from his Social Security monthly
check) covers, after sixty dollars of
acceptable medical expense on each in-
sured, 80% of reasonable expense for
doctors’ services (physicals without
justifying diagnoses are not covered),
for outpatient hospital services, for cer-
tain other medical services and supplies.
Neither part of Medicare covers the ser-
vices of private nurses nor has either
part_been covering prescription drugs
when the insured is not confined to a
hospital. A worker should ascertain
whether his employer has provided for
him and his spouse a plan for supple-
mentary medical insurance after age
sixty-five. If “No” is the answer to this
question perhaps the worker should con-
sider taking out supplementary medical
insurance privately. Of course, even then
the retiree probably would not be in-
sured against dental, eye-glass, hearing
aid, most podiatric, and long-term nurs-
ing home expense. All of these latter
expenses, with the exception possibly
of nursing home, are commonly a part
of retirement and need to be consid-
ered when figuring out what income
will be needed after retirement.

A worker who is self-employed may
develop a pension for himself by mak-
ing contributions regularly, which are
deductible from his taxable income, in
a total amount which does not exceed
$2,500 or ten per cent of annual income,
whichever is less. Information on re-
tirement plans for the self-employed
can be procured by writing, visiting, or
phoning, the local internal revenue
office.

SOCIAL SECURITY

Employees in their middle years
ought to contact their local Social Se-
curity office to determine what their
monthly benefit probably will be on
retirement at sixty-five and how much
that benefit will be reduced if they
retire before. Retirement benefits at
the present time are procurable by a
qualified worker as early as age sixty-
two, his widow by age 60. A man and
his wife ought to ascertain what current
credits either or both have, how many
quarters are lacking to give them
both minimum coverage, and what
their combined Social Security benefit
probably will be. In addition to the
monthly benefit due the employee as
worker, what will the spouse receive,
as spouse, under the worker’s coverage?
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